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How Small Is Too Small?

As this statement from our catalog implies, we perceive
advantages to smallness:
• Students know one another.  The cornerstone of life at 

Haverford—the Honor Code—works best where there is a 
sense of community, where all faces are familiar, and many 
are close friends;

• An on-campus student body of approximately 1,100 is just 
about the right number for our physical facilities;

• Small classes foster close interactions with opportunities for 
students to learn from one another and from the faculty;

• A 9:1 ratio makes faculty accessible. Every student has the 
opportunity for personal attention and close mentoring;

• A large percentage of students is able to take advantage of the 
many additional activities on campus: clubs, governance, events, the arts, community service, sports, 
and all the other attractions of college life.   

But, you might ask, how small is too small?  We want to be big enough to offer:
• A rich and broad curriculum;
• Individual growth nurtured not only by personal attention but also by exposure to different learning 

styles, backgrounds, and cultural perspectives—an experience made more probable by a larger 
community;

• A certain vitality and synergy more characteristic of bigger groups.

So what does “small” mean at Haverford? We are not looking to be a particular size, so much as to 
provide a highly personal, hand-crafted learning environment. If we had more students, we would not 
be better, just bigger. If we were smaller, we wouldn’t achieve our goal of having a diverse community.
What you see at Haverford is an expression—we hope perfectly realized—of the creative tension between
these two tendencies.
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“Home for the Holidays” makes its

debut this fall. Students unable to

go home during school vacations

and holidays will be welcomed into

the homes of Haverford famlies in

the Philadelphia area.

Details coming soon!

To see back issues of Founders

Green online, go to www. haver-

ford.edu and click on “For

Parents.”

–– Haverford’s Statement of Purpose, Course Catalog p. 7

SAVE THE DATE!
Family/Friends Weekend is October 24-26, 2003

“The Challenge of Excellence”
For up-to-date information about schedules, accommodations, and

more, visit the “For Parents” section of the Haverford website.

“Haverford College is committed to providing a liberal arts education in the broadest sense.  
This education, based on a rich academic curriculum at its core, is distinguished by a 
commitment to excellence and a concern for individual growth. Haverford has chosen to 
remain small and to foster close student/faculty relationships to achieve these objectives.”

A class meets in Professor Anita Isaacs’ home.



What Exactly Is the Honor Code? 
The Honor Code is an integral feature of the Haverford experience. Before being
admitted, applicants are required to write an essay about the Honor Code and during
orientation, first-year students are assigned to Honor Code Orienteers, whose role is
to acquaint them with the intricacies of the Code. For par-
ents, however, it is not always clear how the abstract concepts
of the Honor Code translate to the realities of college life. 

What exactly is the Honor Code? A visit to the
Haverford website provides the following explanation: 

“The Code is not a list of rules, it is a philosophy of con-
duct through honesty, integrity and understanding...
Students are expected to take full responsibility under the
Honor Code for their conduct and integrity in all academic
work, including all homework assignments, papers, and
examinations, and to confront those who do not. In return,
Haverford students are trusted with a greater degree of free-
dom in their academic pursuits. Self-scheduled, take-home,
and/or unproctored examinations are a routine part of the
Haverford experience.”

In the words of Greg Kannerstein ’63, Associate Dean of
the College and Director of Athletics (who provided much of
the background information for this article), the Honor Code is “the cornerstone of
Haverford’s being over the last century.” It was created in the late 19th century
under President Isaac Sharpless through the consensus reached by Haverford students
and faculty that the best means for managing academic affairs was through student
self-government, as delineated in the Honor Code. At the time, there were serious
concerns about student misbehavior, and the Honor Code was created to deal with 
these issues. 

A living, evolving document that must be interpreted and amended to keep up
with the times, the Honor Code has been modified in significant ways over the years,
as precipitated by the evolution in college life. In the 1970s, when drugs became
prevalent on college campuses, students, administration, and law enforcement offi-
cials worked together to resolve the issues, and the outcome of their work was the
extension of the Honor Code to cover social behavior more comprehensively. The
social scene again changed when Haverford went coed, requiring the Honor Code to
incorporate the new situations brought about by this change. One current issue driv-
ing the need for further evolution of the Code today is computer technology and the
potential for a host of new ethical issues involving technological means for plagiarism
and music copyright violations. Discussions have been held and consultants brought
in to help resolve these issues. 

The Honor Code is administered by the Honor Council, which consists of 16
elected students (four from each class). It meets on a weekly basis to foster broader 
discussion of current issues involving the Honor Code, as well as to address any indi-
vidual concerns and/or violations that are brought forth. In terms of the broader
focus, the Honor Council holds discussion groups on relevant issues, and College
committees may be convened to work on the Honor Code. 

Individual issues and Honor Code violations are initially addressed through con-
frontation. Confrontation, by the Honor Code’s definition, means “initiating a dia-
logue with another community member, with the goal of reaching some common
understanding by means of respectful communication.” Issues that are not resolved
in this manner and that represent violations of the Honor Code may be brought
before the Honor Council, which has the authority to hold an honor trial with a jury.
The outcome may be disciplinary action, including separation from the community
(suspension from the College). 

Joseph Tolliver, Dean of the College and adviser to the Honor Council, explained
the distinction between academic and social Honor Codes. He noted that most of the
confrontations that occur in connection with the academic code are professor-to-stu-
dent and concern plagiarism or copying (found when grading papers). Students also

sometimes confront themselves about test-taking irregularities (as in taking too long
to complete an exam), but student-to-student confrontations in this area are rare.
Tolliver, who was previously the adviser for the honor codes at Barnard and

Connecticut Colleges, is a strong proponent of such codes and
finds Haverford’s academic Honor Code to be extremely suc-
cessful, with an amazingly beneficial effect on the community.
He cites the research of Dr. Douglas McCabe of Rutgers
University, indicating that academic cheating occurs 50 
percent less frequently at colleges with honor codes. Tolliver
attributes this to the continued emphasis on discussions of 
the issues covered by the Honor Code. 

However, Tolliver is worried about the application of the
Honor Code to the social realm and believes it works only half
the time, with the same issues surfacing at other schools with
honor codes. He notes that the Code is violated by underage
drinking, smoking of marijuana, or vandalism (an example of
which is the weekly breaking of the gate arms). The Code is
also violated by disturbances to the community, as when
someone plays music too loudly. Rarely are any of these inci-
dents handled through confrontation, as this conflicts with

the students’ reluctance “to be their brothers’ and sisters’ keepers.” Despite the lack
of student-to-student confrontation on these issues, however, the values of the Honor
Code are instilled in the students and reflected in the manner in which they handle
disagreements, with focus on respectful interaction. Additionally, the students engage
in considerable discussion of the Honor Code, resulting in thoughtful decisions about
their own conduct and how they will respond to the conduct of others. There have
been numerous discussions among students about how to handle an inebriated stu-
dent because of the difficulties in addressing someone who is drunk. When students
witness someone who is inebriated, they are more likely to call security than to han-
dle the situation themselves. 

There has been discussion in recent years about letting the deans handle the social
issues currently covered by the Honor Code. Such a change in the Code may be
effected as other changes are –– through resolutions put forward and voted upon at
Plenary, where discussion of the Honor Code occurs each spring with a quorum of 40
percent of the students.  One resolution brought before Plenary this year would have
made community service to the Haverford College community (through service in
clubs or planning events) mandatory; this was voted down because of the mandatory
aspect. Each year, students must vote to pass the Honor Code. Since its creation in
1898, the Honor Code has never been voted down by the end of the year, though
there have been years when repeated meetings were held before it ultimately passed. 

Tolliver and Kannerstein spoke glowingly of the broader effects of the Honor
Code. With experience at several small colleges with similar honor codes, Tolliver has
a clear perspective as to how Haverford’s Honor Code distinguishes itself. Haverford,
with its overlay of Quaker values, is focused on community rather than on conse-
quences. As an example, Tolliver spoke of the hypothetical case of a student setting
off a fire extinguisher. At another college, there would be a predetermined punish-
ment, such as paying a fine. At Haverford, the emphasis would be on repairing the
breach to the community caused by the incident.

In the view of Kannerstein, the greatest success of the Honor Code is the 
prevention of violations that occurs when students confront themselves. The Code
itself promotes lifelong soul searching and self-reflection as to the right conduct in
any given situation. In fact, graduates up to 40 years after commencement have
reported themselves having lived with the guilt of a violation and finally choosing to
come clean. Perhaps the greatest mark of the Honor Code’s success is the long-lasting
influence it has over Haverford lives, as reflected in a symposium topic for this year’s
reunion ––“Revisiting the Honor Code –– 44 Years Later,” focusing on how the
Honor Code “affects our lives today.”

T H E H A V E R F O R D E X P E R I E N C E

by Ann Summer P’04



Amy Ham, the first non-alum to

hold this position, has a master’s

degree in business from Sacred

Heart University in Fairfield,

Connecticut, a bachelor’s in English

from Trinity College in Hartford,

and a background in student activi-

ties.  She spent her first year here

attending every event possible,

becoming acquainted with the com-

munity while making herself famil-

iar to students so they would recog-

nize her as a resource.  She is now

starting her fourth year at the

College.

Founders Green: What exactly do you do at Haverford?

Amy Ham: I help students — both groups and individuals — with event
planning for activities other than academics or sports.  My office has a yearly
budget, and I also work with the Students Council, which allocates the student
activities fee, approximately $120,000 a semester, to fund all organizations on
campus from the radio station, a cappella groups and literary magazine to the
Frisbee teams, cycling club, and many more.  Usually when students come to
me, they already have an idea about the type of event they want to sponsor.  
My job is to help them carry through with finding a space on campus, contract
negotiation, and publicity.  I help track down big-name speakers through 
their agents, make travel and hotel arrangements, and spend a lot of my time
communicating with on-campus resources such as the Non-Academic
Scheduling Office, Dining Services, Security, and Physical Plant.  The major
work is to get the campus excited and help student organizers understand their
responsibilities to the community.

FG: What sorts of events do you mean? 

AH: Anything from speakers to concerts to dance performances to a “Haverford
Idol” contest to “Haverfest,” the huge campus blowout on the weekend before
spring finals.  The students can invite anyone they’re interested in: Bobby Seale,
founder of the Black Panther Party, Maus cartoonist Art Spiegelman, Sherman
(Smoke Signals) Alexie, and political cartoonist Tom Tomorrow are a few who
spring to mind.  

There are also dance parties, art exhibits, a cappella performances, student
dance concerts, theater productions, and numerous film series. I co-sponsor
events with Skeeters (the campus pizza place), such as comedians, acoustic guitar
acts, and work with FAB (“Fords against Boredom”) on events such as Ben &
Jerry’s Bingo.  So much is going on every night, often multiple events, and my
office has a hand in many of them.  

FG: What are the major issues?

AH: Weather is always a big issue for outdoor events (we have to have a rain
plan).  Haverfest arranges for food and beverage donations from companies like
Coca-Cola and Domino’s Pizza; the students and I are in constant communica-
tion with them to make sure items are delivered on time.  For almost every
event, companies need directions to campus that day; we send these ahead of
time but they often get misplaced.  Having a cell phone is essential.  So many

performers end up lost by the Duck Pond and don’t know where to go next.  I
can’t imagine how anyone did this job before cell phones.

We’re also working hard to boost the attendance of administrators and facul-
ty by making them aware of these events.  The students are really proud of their
efforts and it means so much to them when professors or staff show up.  We’re
also working to increase faculty participation.  Last year, Collection — the twice-
a-month speaker series — decided to solicit faculty input.  And at least once a
semester now, Collection asks a Haverford or Bryn Mawr faculty or staff member
to speak.  Last year it was Michael Sells, who was highly controversial due to his
book on the Koran and the public reaction when it was assigned to freshmen at
the University of North Carolina.  His department came and supported him,
which was great.  When faculty and administrators come, and especially when
they bring their children to events like the “Haverford Idol” contest, it brings
out the special nature of a small, close community, which is one of the joys of
working at Haverford.

We have a budget to take speakers to dinner, but a few, like Sherman Alexie
and Howard Zinn, ask to eat with the students in the Dining Center.  It’s an
amazing experience for students to walk into the DC and see someone they
admire eating and hanging out like a peer.

FG: Do you, or does the College, ever restrict the students’ choices?

AH: There are budget restrictions; the Mighty Mighty Bosstones, for example,
cost $40,000 for an appearance, and we could not afford that.  Also student
events can’t serve alcohol in public spaces.  

FG: What about controversial figures?

AH: I don’t face this often, but I ask the organizers to think about the com-
munity, to consider the repercussions of their choices, and to figure out how they
would handle any backlash.  For example, one student wanted to feature strip-
pers at a dance party.  I suggested she get feedback from campus groups such as
the Women’s Center and MASAR (Men Against Sexual Assault and Rape).  I
wanted her to understand that she might offend students who would otherwise
attend her event.  The Women’s Center and MASAR ultimately supported her
idea; however, feasibility in terms of funding and arrangements prevented her
from bringing them.  

FG: What have you learned on this job?

AH: A lot.  Haverford students put a lot of passion into their academics and
put the same energy into campus events.  They are able to contribute so much
outside the classroom — through sports, internships, community service, and
campus events.  They’re honest and excited.  I stand in awe of them.  It’s a joy to
help them have fun, especially fun that’s enlightening, although events that are
simply a release are also good.  It’s important that students get out of their
rooms and socialize.  Extracurricular activities are how they form their most
long-lasting friendships, and how they meet those students with whom they
don’t live or have classes together.

I’ve also learned that the smallest things make a huge difference for others.
Giving student organizers $50 for publicity, decorations, or snacks can make or
break an event.  The planners can also use the money to take their committee
members to dinner afterwards or get them thank you gifts.  That sort of respect-
ful appreciation is a really strong value in the Haverford community.

We would also like to note that Haverford students love Amy Ham, and enjoy 
working with her. Amy is obviously professional, diplomatic, and accommodating.

by Carol Shookhoff P’06

A Meeting with...
Amy Ham Coordinator of Student Activities



PUTTING THE “BOOKS” IN BOOKSTORE

This is not Mom and Dad’s college bookstore.
Take a moment and recall the college bookstores of our youth. They sold text-

books, notebooks, pens, typewriter ribbons, and sweatshirts with the college name
on them.  Period.  Do we remember these institutions fondly?  No. They were 
simply there: utilitarian, spare, necessary.

Now come visit the Haverford College Bookstore, located in the Whitehead
Campus Center, and see what time, energy, and dedication have done to the college
bookstore.  First of all, it’s a true book shop, a real,
honest-to-goodness 6,000-square-foot independent
store with a carefully, lovingly hand-selected inventory
of reading that runs wide and deep, and includes a
special section devoted to works by Haverford alums
and faculty members where you can discover, with
deep pleasure, that Frank Conroy, author of Stop-Time,
went to Haverford. The combined efforts of Julie
Summerfield, Grace Butts, Mary DiLullo, Frank
Gainor, Terry Griffiths, and the seven or eight stu-
dents hired to help out part-time have gone a long
way to create a very special retail environment that
appeals to the College’s students, its faculty and
administration, as well as members of the extended
community who might wander their way.  “We com-
pete with larger stores by knowing our customers better and anticipating what they
want,” Bookstore Manager Summerfield says.  And they compete exceedingly well.
The shop is part of a bookseller’s group known as Book Sense, an independent store
consortium that honors the rubric “Independent Bookstores for Independent Minds.”
The Haverford College Bookstore is indeed a genuine reader’s paradise, one of those
places run by people who love books for people who love books.  Sadly, there aren’t
many like it remaining, especially on college campuses.

The Bookstore’s offerings extend into areas that our old familiar college stores
never dreamed of entering. They’ve got music (including CDs by Haverford’s own 
a cappella groups); they’ve got DVDs; they’ve got computer games.  And they’ve got
pretty much what any student might need to get through a semester without setting
foot off campus.  This includes chips and dip, floss and toothpaste, tissues and
Tylenol, plus a selection of greeting cards for any and all occasions, enough to satisfy
Moms, Dads, grandparents, relatives, and friends for at least four years of a student’s

tenure on campus.  Naturally, there’s an ample selection of Haverfordiana as well,
all that stuff emblazoned with the school’s name and logo.  And the black squirrel
stuffed animals come in two sizes!

The store’s most serious purpose is also carried out with special flair, and that
is providing those textbooks we remember so fondly from our own college days.
Like all Haverford institutions, the Bookstore cares about its community, and
there is no community more special than those incoming students (especially

freshmen) who line up to purchase their armloads of
educational matter.  To ease the tension of this
immersion into the reality of college (as well as the
tedium of standing in line), the Bookstore makes a
practice of handing out candy to those waiting to
check out, a practice that certainly helps sweeten the
start of the new school year.  Parents might be pleas-
antly surprised to learn that the Bookstore’s textbook
prices compare quite favorably to the major online
sources for books.

Beyond those tasks of providing texts, stocking
and maintaining the contents of a good-sized main-
stream independent store, and covering areas of
urgent student need (the snacks and incidentals that
make dorm life homier), the Bookstore provides its

own special touches to the intellectual community that is Haverford. The shop
puts a table outside its doors with inviting book displays keyed into any number
of holidays, celebrations, and campus activities. And the store also has strong ties
to the larger community it serves.  This past June, for example, patrons were
given the option to donate their 20 percent discount on the new Harry Potter
novel to an Ardmore literacy program.  

Perhaps that is why, if you ask your Haverford student about the college 
bookstore, you’ll be given a big grin. They love the place. They’ll tell you about
the great titles, and the browsing, and the wonderful people who answer their
pleas for help with that book they must have right away, the lovely people who
help them find the right cartridge for their printer, and who cheerfully take care
of their tiniest purchases. Oh, and did you know there’s a bookstore cat? That’s
Codi, just one more reason why the Haverford College Bookstore is so 
ineffably . . . Haverford.
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